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“You can’t say that anymore.

“My pronouns are they/them.” Autistic or person with Autism.
“m a cripple.” lllegal alien or undocumented American. “I’m fat.”

Have you ever found yourself at a loss when Have you ever sensed a colleague’s
trying to discuss an integral part of your discomfort without being able to pinpoint
client’s identity? the source?

We mean well, but our knowledge is limited largely by our own lived experiences.
To counteract this, we must engage in an intersectional approach in both our
interpersonal communications and personal education.

This CLE will help define the terms surrounding diversity to enable better
discussions and help you identify implicit biases. Most importantly, you will walk
away with strategies for interrupting bias and practical tips for working with
specific marginalized groups.

Presenter: Heather Neu, Esq. https://www.heatherneuesq.com/
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Virtual only, free program.

RSVP by March 27 to Aubrey DeVeau adeveau@bsk.com

1.5 hours of NY CLE credit in Diversity, Inclusion, & Elimination of Bias.
The course content is appropriate for newly admitted and experienced attorneys.
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